
Union County Sheriff’s Office 
Major Discipline Public Disclosure Report 

Reporting Year:   2025 
 

This report is published pursuant to the New Jersey Attorney General’s Internal Affairs 
Policy & Procedures. It contains summaries of all sustained major disciplinary actions 
imposed during the reporting year. 

In accordance with the Attorney General Guidelines, this report includes the name, rank, 
charge, and final disciplinary action for each matter qualifying as major discipline. 

 

Definitions and Methodology 
 

Sustained:  

A disciplinary charge that has been proven by a preponderance of the evidence. 

Major Discipline:  

Discipline resulting in termination, demotion, or a suspension of more than five (5) days, or 
a fine of more than five (5) days’ pay. 

Scope of Report:  

This report includes only sustained findings of major discipline finalized during the 
reporting year. It does not include pending matters, minor discipline, or 
exonerated/unfounded complaints. 

Redactions:  

Certain information may be omitted to protect the privacy rights of complainants, 
witnesses, or to preserve confidential law enforcement information. 

 



Sustained Major Discipline Cases 

 

County Correctional Police Officer Regina Major 
Charge: Conduct Unbecoming of a Public Employee, Insubordination, Chronic or Excessive 
Absenteeism 

Final Discipline Imposed: None 

Summary of Incident: 

An investigation revealed that CCPO Regina Major improperly used FMLA sick time when 
she was in fact on an international vacation. CCPO Regina Major was ordered by her 
supervisor to report to work and failed to do so. The investigation also revealed that CCPO 
Regina Major used military leave time while she was on an international trip in 2023 on two 
separate occasions.  CCPO Regina Major resigned from the UCSO while the investigation was 
pending. 

 

Sheriff's Officer Grisel Agurto 
Charge: Incompetency, Inefficiency or Failure to Perform Duties, Insubordination, Inability 
to Perform Duties, Fitness for Duty, Neglect of Duty, Conduct Unbecoming a Public 
Employee 

Final Discipline Imposed: Suspension (162 working days) 

Summary of Incident: 

On May 3, 2024, Sheriff’s Officer Grisel Agurto reported to work impaired and operating a 
vehicle with significant front-end damage. She was determined to be impaired and not fit 
for duty. A subsequent investigation revealed that earlier that day, Officer G. Agurto had 
been involved in two separate motor vehicle collisions in the Borough of Kenilworth, both 
resulting in property damage. She failed to report either crash and left the scene of both 
incidents. Additionally, Officer G. Agurto made false statements to her supervisor regarding 
the circumstances surrounding the crashes. As a result of this conduct, Officer G. Agurto was 
suspended for 162 working days. 

 

 

 

 



 

Sheriff's Officer Christopher Wolf 
Charge: Conduct Unbecoming of a Public Employee, Insubordination, Neglect of Duty 

Final Discipline Imposed: Suspension (10 working days) 

Summary of Incident: 

Sheriff’s Officer Christopher Wolf was on workers’ compensation leave for a work-related 
injury sustained in 2025. During this period, Officer Wolf was observed performing 
landscaping work at his residence while claiming to be unable to perform the duties of a 
Sheriff’s Officer. Additionally, Officer Wolf failed to attend a medical appointment after 
being directed to do so. As a result of this conduct, Officer Wolf was suspended for ten 
working days. 
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