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UNION COUNTY WORKFORCE DEVELOPMENT BOARD



I. CALL TO ORDER

JUAN CARLOS DOMINGUEZ, CHAIR



II. OPEN PUBLIC MEETINGS ACT

LISA BONANNO

THE CHAIR WISHES TO ANNOUNCE THAT, PURSUANT TO
THE REQUIREMENTS OF N.J.S.A. 10:4-10 OF THE OPEN
PUBLIC MEETINGS ACT, ADEQUATE NOTICE OF THIS
MEETING OF THE UNION COUNTY WORKFORCE
DEVELOPMENT BOARD HAS BEEN GIVEN BY MAILING THE
YEAR 2017 ANNUAL MEETING SCHEDULE TO THE
NEWSPAPERS CIRCULATING WITHIN THE COUNTY OF
UNION AND DESIGNATED TO RECEIVE SUCH NOTICE,
AND BY POSTING THE YEAR 2018 ANNUAL MEETING
SCHEDULE IN THE COUNTY COURT HOUSE AND BY FILING
THE YEAR 2018 ANNUAL MEETING SCHEDULE WITH THE
OFFICE OF THE COUNTY CLERK.



II. OPEN PUBLIC MEETINGS ACT

LISA BONANNO

FURTHERMORE, THE CHAIR WISHES TO ANNOUNCE THAT
ADEQUATE NOTICE OF THE LOCATION OF THIS MEETING
HAS BEEN GIVEN BY PROVIDING AT LEAST FORTY-EIGHT
HOUR NOTICE TO THE NEWSPAPERS CIRCULATING
WITHIN THE COUNTY OF UNION AND DESIGNATED TO
RECEIVE SUCH NOTICE AND BY POSTING THE SAID
NOTICE AT LEAST FORTY-EIGHT HOURS PRIOR TO THIS
MEETING IN THE COURT HOUSE AND BY FILING THE
NOTICE AT LEAST FORTY-EIGHT HOURS IN ADVANCE OF
THIS MEETING WITH OFFICE OF THE COUNTY CLERK. THE
CHAIR REQUESTS THAT THE ABOVE STATEMENT BE
ENTERED IN FULL IN THE MINUTES OF THIS MEETING.



III. ROLL CALL

LISA BONANNO



IV. APPROVAL OF THE MINUTES

JUAN CARLOS DOMINGUEZ, CHAIR

BOARD ACTION REQUIRED



V. REQUEST FOR PROPOSALS UPDATE
PROGRAM YEAR 2018

ELIZABETH PASKEWICH

BOARD ACTION REQUIRED













VI. PY 2017 WDB BUDGET UPDATE

THOMAS MCCABE









VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-02: INDIVIDUAL TRAINING ACCOUNTS 
(UPDATED POLICY)

WDB—2018-04: INDIVIDUAL SERVICE STRATEGY
WDB—2018-05: JOB SEEKER INITIAL SERVICE STRATEGY

WDB—2018-06: AJC JOB SEEKER CERTIFICATION STANDARDS 



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-02: INDIVIDUAL TRAINING ACCOUNTS 
(POLICY ORIGINALLY APPROVED ON JANUARY 24, 2018)

TWO MAJOR CHANGES
1. INCREASE PER STUDENT TRAINING FEE FROM $4,000 PER
STUDENT TO $5,000 PER STUDENT, CAPPED AT $10,000
OVER 36 MONTHS



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-02: INDIVIDUAL TRAINING ACCOUNTS 
(POLICY ORIGINALLY APPROVED ON JANUARY 24, 2018)

TWO MAJOR CHANGES
2. EMPLOYMENT BENCHMARK PAYMENTS TO ELIGIBLE
TRAINING PROVIDERS ONLY APPLY TOWARDS FULL-TIME
EMPLOYMENT AND RETENTION OPPORTUNITIES



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
TO PUT FORWARD GUIDANCE AND INSTRUCTION FOR THE
DEVELOPMENT AND COMPLETION OF THE WIOA YOUTH
PROGRAM INDIVIDUAL SERVICE STRATEGY (ISS)

PURPOSE STATEMENT



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
THE WIOA AND THE FEDERAL REGISTER REQUIRE THAT THE
INDIVIDUAL SERVICE STRATEGY MUST:
1.BE LINKED TO ONE OR MORE OF THE CURRENT

PERFORMANCE INDICATORS;



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
THE WIOA AND THE FEDERAL REGISTER REQUIRE THAT THE
INDIVIDUAL SERVICE STRATEGY MUST:
2. IDENTIFY CAREER PATHWAYS THAT INCLUDE EDUCATION
AND EMPLOYMENT GOALS FOR THE PARTICIPANTS (NOTING IF
THE GOALS ARE CONSIDERED NON-TRADITIONAL);



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
THE WIOA AND THE FEDERAL REGISTER REQUIRE THAT THE
INDIVIDUAL SERVICE STRATEGY MUST:
3. INCLUDE APPROPRIATE SERVICES AND ACHIEVEMENT
OBJECTIVES AND THE CONSIDERATION OF THE OBJECTIVE
ASSESSMENT RESULTS TO MEET THE GOAL;



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
THE WIOA AND THE FEDERAL REGISTER REQUIRE THAT THE
INDIVIDUAL SERVICE STRATEGY MUST:
4. IDENTIFY POSSIBLE BARRIERS AS WELL AS
SUPPORTIVE SERVICE NEEDS; AND



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-04: INDIVIDUAL SERVICE STRATEGY
THE WIOA AND THE FEDERAL REGISTER REQUIRE THAT THE
INDIVIDUAL SERVICE STRATEGY MUST:
5.ADDRESS FINANCIAL AID INFORMATION IF TRAINING IS
BEING OFFERED.



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-05: JOB SEEKER INDIVIDUAL SERVICE STRATEGY
TO ESTABLISH A SERVICE DELIVERY POLICY IN WHICH ALL
CUSTOMERS ARE INTERVIEWED, EVALUATED OR ASSESSED
AND PROVIDED CAREER PLANNING SERVICES PRIOR TO
PLACING A CUSTOMER INTO TRAINING.



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-05: JOB SEEKER INDIVIDUAL SERVICE STRATEGY
THE POLICY OUTLINES THE AJC’S CASE MANAGEMENT INTAKE
PROCEDURE, INCLUDING, BUT NOT LIMITED TO:

1. EMPLOYMENT AND EDUCATION GOALS
2. OBJECTIVE ASSESSMENT OF SKILL LEVEL
3. PLANNED PERFORMANCE GOALS
4. CHART A CAREER PATHWAY



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-06: AJC JOB SEEKER CERTIFICATION STANDARDS
IT IS THE RESPONSIBILITY OF THE LOCAL WORKFORCE BOARD TO ENSURE
THAT THE LOCAL WORKFORCE ONE-STOP SYSTEM MEETS MINIMUM QUALITY
STANDARDS, INCLUDING THE EFFECTIVE INTEGRATION OF SERVICES. IN
ANTICIPATION OF MEETING CERTIFICATION REQUIREMENTS IN WIOA, THE
UNION COUNTY WORKFORCE DEVELOPMENT HAS DEVELOPED PRELIMINARY
MINIMUM STANDARDS FOR THE UNION COUNTY AMERICAN JOB CENTER (AJC)
CERTIFICATION.

PURPOSE STATEMENT



VII. AUTHORIZATION TO AMEND 
POLICY DIRECTIVES

WDB-2018-06: AJC JOB SEEKER CERTIFICATION STANDARDS
UNION COUNTY AMERICAN JOB CENTERS ASSESSMENT SUMMARY

1. STANDARDS FOR SATISFYING JOB SEEKERS
2. STANDARDS FOR MANAGING JOB SEEKER SERVICES
3. STANDARDS FOR DELIVERING QUALITY SERVICES TO JOB SEEKERS
4. MANAGING INTEGRATED SERVICE DELIVERY
5. PHYSICAL INFRASTRUCTURE AND ACCESSIBILITY

TWENTY-THREE STANDARDS IN TOTAL

PURPOSE STATEMENT



VIII A. AMERICAN JOB CENTER
DEBBIE-ANN ANDERSON





















VIII B. SUB-RECIPIENT PROGRESS REPORTS
ISAIAS RIVERA













VIII C. SUB-RECIPIENT PROGRESS REPORTS
JAMES HORNE



















IX. OLD BUSINESS



X. NEW BUSINESS



XI. PUBLIC COMMENTS



XII. ADJOURNMENT


